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ACKNOWLEDGEMENT OF COUNTRY

The Shire of Cunderdin acknowledges the Ballardong people as traditional custodians of this land
and their continuing connection to land and community. We pay our respect to them, to their
culture and to their Elders past and present.
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WHAT IS THE ANNUAL REPORT?
As required by the Local Government Act 1995
and associated regulations the Annual Report for
2018/19 provides an overview of the operations,
initiated and major projects undertaken by the
Shire for that period, and includes major
initiatives proposed to commence or to continue
in the next financial year.
The performance of the Council is assessed
against the Vision, Strategic Goals, Outcomes and
Strategies as set out in the Shire of Cunderdin
Strategic Community Plan 2017 – 2027 and the
Actions contained in the Corporate Business Plan
2018-2022. These plans provide strategic focus
for elected members and the organisation and
affirms our commitments to the community.
The Annual Report includes Council’s Audit
Report.
Our Vision
A Place for People, A Place for Community
Our Aspirations are:
 A community that cares, and a place
where community matters
 A great place to live and visit because we
take pride in our local area
 A vibrant and active community,
inclusive and welcoming for young and
old.

Council Statistics 2018/19
Distance from Perth (km)
Area (sq km)
Length of Sealed Roads (km)
Length of Unsealed Roads (km)
Population
Number of Electors

Shire of Cunderdin

158
1,872
376
466
1,390
848
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PRESIDENT’S REPORT
On behalf of Council, it gives me great pleasure to present the
Shire of Cunderdin’s Annual Report for 2018/2019.
As we come to the end of another busy year, I reflect on the progress
and many notable achievements both as an organisation and as a
community.
The year sees me entering into my second term as your Shire
President. I feel proud to be part of this active and growing
community, in which I’m very honoured to be able to lead an
organisation of people who work hard to improve the lives of others
and to serve the Cunderdin community.

Resource Sharing Agreement with Tammin
Upon mutual agreement the resource sharing agreement that included sharing the CEO and Manager of Works
with the Shire of Tammin concluded on the 30 June 2019. This agreement has however resulted in a stronger
bond between the two Shires and has shown that the two Shires are able to work together for the common
good.

Health and Aged Care
The Primary Health Care Centre commenced operations on
Wednesday the 16th January 2019 and it is a wonderful new
facility that is providing the most up to date medical services
to our community.
The Age Appropriate Accommodation project has been
completed with a Palliative Care Unit, Respite Care Unit and 8
Independent living units being built. It was great to see tenants
moving into the independent living units now known as
‘Sandalwood Village’ as a great conclusion to this project.

Water Catchment Dam
Stage one of the new town dam has been completed. The dam will provide water for the town oval and
surrounding gardens. The Shire would like to thank the Cunderdin Agricultural College for allowing the dam to
be located within one of their paddocks.

Roads
In 2018/19 the Shire spent a total of $885,777.74 on road construction and $1,185,040.87 on road Maintenance.
Construction works included; new bitumen seal on the Carter-Doodenaning Road, reconstruction of sections of
the Meckering-Goomalling Road and Johnston Street. Construction staff also widened Vanzetti Road. Gravel resheeting was also completed on the following roads, Bulgin Road, Wyola North Road, Reynolds Road, Mount
Anne Road, Fiegert Road, Loton Road, Woonwooring Road and Southern Brooke Road.
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PRESIDENT’S REPORT

Community Awards
The Cunderdin Australia Day Breakfast
celebrated the work of volunteers in the
Cunderdin and Meckering Community where
the following awards were presented;
Active Citizenship Award –
Meckering Earthquake Anniversary Committee
(Rebekah Burges, Shari Leeson, Hayley Bowman
(not pictured), Dianne Kelly and Kayla James)
Citizen of the Year – Rebekah Burges
These well-deserved awards were presented for their contribution to the Meckering Community for organisation
and a year of hard work behind the 50yrs On Meckering Earthquake anniversary.

Our Organisation
2018/19 has seen a significant number of senior staff turnover. The Deputy Chief Executive Officer Mr Paul
Godfrey said farewell and Mr Stuart Hobley was appointed to the position of Manager of Corporate Services and
Finance. With the conclusion of the resource sharing agreement our CEO Mr Neville Hale accepted a position as
the CEO at the Shire of Tammin. I would like to personally thank Neville for his contribution to the Shire during
his time with us. Mr Hobley has been appointed to the position of CEO and Mrs Hayley Byrnes has taken on the
role of Manager of Corporate Services and Finance. I wish these two the best for the future. Mr Fabian
Houbrechts also accepted a position with the Shire of Tammin as the Manager of Works.

I would like to sincerely thank and acknowledge the support of my fellow councillors, you have displayed the
necessary judgement in the face of challenging circumstances that I believe have been of considerable benefit
to the Community. Without your support much of what was achieved over the reporting period could not have
been.
To all the staff led by the Chief Executive Officer, thank you for your dedication to improving our Community in
cooperation with the elected members.
To all volunteers within the Community and Districts, a huge vote of confidence and appreciation for your
investment of personal time in the best interests of our Community, where you have once again provided
services that may not otherwise be available. Through your dedication and sacrifice you have demonstrated
outstanding commitment to keeping our town infrastructure and district safe
I look forward to another challenging and successful year ahead!
Kind Regards
Cr Dennis Whisson
Shire President
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CHIEF EXECUTIVE OFFICERS REPORT

It gives me great pleasure to present the Chief Executive Officer’s
Annual Report for the period ended the 30th June 2019 to the
Residents and Ratepayers of the Shire of Cunderdin.
The 2018/19 reporting period has seen a further increase in compliance
requirements and amendments to the Accounting Standards for more
complex financial reporting.
During the year the Shire said farewell to a number of senior staff including
Deputy Chief Executive Officer Paul Godfrey, Manager of Works Fabian
Houbrechts and Chief Executive Officer Neville Hale. I would like to thank all of the above for their contribution
to the Shire and the community.
With this significant turnover comes an opportunity for change and the new senior management team of myself,
Hayley Byrnes, Manager of Corporate Services and Finance and Craig Robertson, Manager of Works. I know we
are all looking forward to the challenges ahead.

Resource Sharing Agreement with Tammin
The resource sharing agreement with the Shire of Tammin concluded on the 30 June 2019 and this will have a
significant impact on the Shire. However this will provide opportunities for the Shire to focus on its own needs
for the future.

Future Planning
In 2019/20 the Shire will continue its Community and Corporate Planning for the future, include Long Term
Financial Plan and Asset Management Plan. This will involve community consultation to determine the needs
and wants of our Shire

Health and Aged Care
2018/19 was a busy year for the Shire and saw the completion of the Cunderdin Primary Health Centre and the
Aged Appropriate Accommodation Units. These were significant projects that the Council and the community
were heavily invested in. It is a great moment to see these assets being used to their full potential and providing
a benefit to the community.

Water Catchment Dam
The new town dam is nearly completed and should provide
enough water to maintain the oval during the warmer summer
months.

Shire of Cunderdin

Annual Report 2018/2019

P a g e |8

P a g e |9

CHIEF EXECUTIVE OFFICERS REPORT
Plant Replacement
The Council recently reviewed the plant replacement program and this resulted in a new grader being purchased
in 2018/19. Over the next few years the Shire will need to invest in its plant to replace a number of aging
machines.

Conclusion
Council continues to promote itself and try to ensure that it aligns itself with State and Federal Government
Strategies and Plans to ensure it puts itself strategically in the right place to secure additional funding for projects
and community functions. Council is working with its surrounding local governments to market and promote
itself statewide, identifying the opportunities and attraction of living in our District. We have been working
closely with our Community Resource Centre and are using platforms such as our Website, Facebook, various
Tourism Publications and various Media Releases on Community Events with our Regional ABC Radio and
RadioWest Networks.
I wish to thank all Councillors for their support not only in myself but our organisation as a whole. I would like
to acknowledge the significant time and effort Councillors contribute individually and as a team for the
betterment and progress of our community.
I would like to sincerely thank the Shire President, Cr Dennis Whisson and Deputy Shire President, Cr Alison
Harris for their Leadership of Council during this period.
I look forward to the next 12 months, which will see the Shire consolidate on the progress it has recently made
and looks to develop any opportunities that come our way.
Stuart Hobley
Chief Executive Officer
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OVERVIEW OF OUR COMMUNITY

The Shire of Cunderdin is located 158 kilometres east of Perth, and approximately 52 kilometres east
of the regional centre of Northam. The Shire covers an area of 1,872 square kilometres and consists
of two localities being Cunderdin and Meckering.
Cunderdin townsite contains the majority of the population with 800 residents and Meckering
townsite 100. The total population of the Shire is approximately 1,300, which is estimated to remain
fairly constant over the next ten years.
Features of the Shire include a wide range of recreational facilities – notably the sporting complex and
swimming pool. Services include the health centre and medical centre; playgroup; Cunderdin District
High School (K to Year 10); Meckering Primary School; Cunderdin WA College of Agriculture; the
Cunderdin Airfield; the Community Resource Centre and the Cunderdin Day Care Centre. Within the
Shire there are a number of parks and reserves, including O’Connor Park, Cunderdin Hill, Meckering
Rose Garden and Youndegin - Woodthorpe.
The Shire of Cunderdin adjoins the local governments of Goomalling, Dowerin and Wyalkatchem to
the north, Tammin to the east, Northam to the west and York and Quairading to the south.
The local economy is reliant on agriculture, with wheat, canola and lupins being the main crops, and
sheep production being prominent. Although the local industries and services are based around the
agricultural sector, Cunderdin is also home to institutional furniture manufacturing, farm machinery
and equipment manufacturing, rural merchandise suppliers, fabrication industries and machinery
dealerships. Cunderdin also has one of only six campuses of the Western Australian College of
Agriculture in the State.
Shire of Cunderdin
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MEMBERS OF COUNCIL
The Council of the Shire of Cunderdin consists of eight Elected Members. Council Ordinary Elections
are held in October every second year, and Councillors are appointed for a four-year term.
The next Local Government Ordinary elections will be held on Saturday 19th October 2019.
The role of a Councilor is to represent the community, provide leadership and guidance, facilitate
communications between community and Council, make decisions on matters before Council,
determine Council policy, govern finances and provide forward planning and evaluation of process.

Back Row: Cr J (Jayson) Goldson, Cr TE (Todd) Harris, Cr NW (Norm) Jenzen, Cr B (Bernie) Daly
Front Row: Cr A (Alison) Harris, Cr DA (Dennis) Whisson, Cr D (Doug) Kelly, Cr GD (Dianne) Kelly

The last Ordinary Council Election was held on Saturday 21st October 2017
Current Councillors
Cr DA (Dennis) Whisson, Shire President
Cr A (Alison) Harris, Deputy Shire President
Cr J (Jayson) Goldson
Cr NW (Norm) Jenzen
Cr B (Bernie) Daly
Cr D (Doug) Kelly
Cr TW (Todd) Harris
Cr DG (Dianne) Kelly

Term Expires
October 2021
October 2021
October 2021
October 2021
October 2019
October 2019
October 2019
October 2019

Council and Committee Meetings;
With the exception of January, Ordinary Meetings of Council are generally held on the third Thursday
of the month commencing at 5pm.
All Council (unless decided otherwise by Council) are open to the public. Special Meetings of Council
are held as required.
Council has two Standing Committees, being the Strategic Planning Committee and the Audit and Risk
Committee. Both Committees comprise of all Elected Members
Shire of Cunderdin
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STAFF

Chief Executive Officer
1 FTE

Governance and
Administration Officer
0.6 FTE

Manager Works &
Services

Deputy Chief Executive
Officer

1 FTE

1 FTE

Leading Hand

Technical Officer

Finance Officer

1 FTE

0.6 FTE

1 FTE

Road Maintenance
Team

Cleaner
0.2 FTE

4 FTE

Contracted Services

Adninistration/Records
Officer

Planning Officer

Environmental Health /
Building Officer

Ranger Services

1 FTE

Community
Development Officer
0.5 FTE

Museum Manager
0.8 FTE

Pool Manager

Gardeners
Building Maintenance

3 FTE

1 FTE

Early Learning Centre
Manager

Volunteers

Community Emergency
Services Manager

0.8 FTE
Waste Transfer Station
1.2 FTE

ELC Staff
3 x Casual

General Hand / Plant
Operator
2 x Casual

Shire of Cunderdin
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GOVERNANCE AND LEADERSHIP
STATUTORY REQUIREMENTS
National Competition Policy
The introduction of the National Competition Policy
requires all local governments to include in the
Annual Report, Statements relating to the
following:-

Competitive Neutrality
Competitive neutrality addresses potential
advantages or disadvantages that the public
enterprises may have compared with business
operating in the private sector.
Pursuant to the Clause 7 Statement, the Shire
operates the Cunderdin Early Learning Centre on
Lundy Avenue, Cunderdin. The Centre is operated
on a “full cost recovery” basis and the Shire
undertakes this service as a “Community Service
Obligation”.
Council has not received any allegations of noncompliance with Competitive Neutrality Principles
from the private sector.

Public Interest Disclosure
The Public Interest Disclosure Act 2003 facilitates
the disclosure of public interest information, and
provides protection for those making such
disclosure and those who are the subject of the
disclosures. The Act provides a system for the
matters disclosed to be investigated and for
appropriate action to be taken.
The Chief Executive Officer reports that no
Complaints have been received during the year
under review and declares that all obligations under
the Public Interest Act and the Local Government
act Section 5.121 have been complied with.

The Shire of Cunderdin provided information to
people requesting it from Council in accordance
with relevant State legislation. Should a request not
be met satisfactorily then a Freedom of Information
Application can be lodged with Shire.
During 2018-19 the Shire received nil formal
Request for Information under the Freedom of
Information Act which was accepted and dealt with.

State Records Act 2000
The state records act 2000 is an Act to provide for
the keeping of State records and for related
purposes. Section 19 of the Act requires that every
government organisation must have a record
keeping plan (RKP) that has been approved by the
State Records Commission. A government
organisation’s including local government, records
keeping plan sets out the matters about which
records are to be created by the organisation and
how it is to keep its records.
The records keeping plan comprises of a range of
documents which, when assessed as a whole,
provides an accurate reflection of the record
keeping program within the organisation. More
specifically,
documentation
regarding
the
organisation’s record keeping system/s, disposal
arrangements, policies, practices and processes will
be essential components of the record keeping plan
held but a local government. The inclusion of such
documentation will constitute evidence of
compliance.
The Shire of Cunderdin is currently reviewing the
record keeping plan to ensure that it remains
current and complies with State Records act 2000.

Freedom of Information (FOI)
In accordance with Section 96 and 97 of the
Freedom of Information Act 1992, the Shire is
require to publish an annual Information Statement
which details the process for applying for
information under the Act, as well as information
that the Shire provides outside the Act.

Shire of Cunderdin
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Employee Remuneration Disclosure
In accordance with Section 19B of the Local
Government (Administration) Regulations 1996
requires the Shire to include the following
information in its Annual Report:



The number of the employees of the Shire
entitle to an annual salary of $100,000 or
more; and
The number of those employees with an
annual salary entitlement that falls within
each band of $10,000 over $100,000.

Salary Range
$110,000 to $119,999

No.
of
employees
1

$140,000 to $149,999

1

Shire of Cunderdin

Register of Complaints
In accordance with Section 5.121 of the Local
Government Act 1995 (as amened) and Section 5.53
(2), the Annual Report is required to disclose the
number of complaints received each year.

No. Complaints 2018-19
Nil

Action taken during 2018-19
Nil
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DISABILITY ACCESS AND INCLUSION PLAN
The Disability Service Act 1993 requires State Government authorities and local government to
develop and implement a Disability Access and Inclusion Plan (DAIP)
The Shire’s DAIP underwent a review in 2017-18, to assess the Shire’s progress in actioning the plan
and determine priorities for the future.
Council adopted its Revised Disability Plan on the 20th June 2018 for the period of 2016-2021.
A DAIP progress report is completed annually and forwarded to the Disability Service Commissions.
The 2018/19 progress report was completed and submitted in July 2019.
Outcome 1

Access to Services

People with disability have the same opportunities as other people to access the services of, and
any events organised by, the Shire of Cunderdin.
Strategy
 Ensure that people with disability are consulted on their need for services and the
accessibility of current services.
 Ensure all contractors or agents planning or delivery services or works on behalf of the
Shire are aware of their obligations under the Disability Services Act 1993 (WA)
 Develop links between the DAIP and other Shire plans and strategies.
 Ensure that events, whether organised or funded, are accessible to people with disability.
Outcome 2

Access to Buildings and Activities

People with disability have the same opportunities as other people to access the building and
facilities in the Shire of Cunderdin.
Strategy
 Ensure that all buildings and facilities meet the standards for access and any
demonstrated additional need.
 Ensure that all new or redevelopment works provide access to people with disability,
where practicable.
 Ensure that ACROD parking meets the needs of people with disability in terms of quantity
and location.
 Advocate to local businesses and tourist venues the requirements for, and benefits
flowing from, the provision of accessible venues.
 Where reasonable and practicable the Shire will endeavour to ensure that all recreational
areas are accessible.

Shire of Cunderdin
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Outcome 2

Access to Buildings and Activities

People with disability have the same opportunities as other people to access the building and
facilities in the Shire of Cunderdin.
Strategy
 Address specific building and facility issues raised during public consultation process.
 Conduct an audit of all front-line services to assess the mechanisms and resources
currently in place to adapt to the needs of people with disability.
Outcome 3

Access to Information

People with disability receive information from the Shire of Cunderdin in a format that will enable
them to access the information as readily as other people are able to access.
Strategy
 Ensure that the community is aware the Shire information is available in alternative
formats upon request.
 Improve staff awareness of accessible information needs and how to provide information
in other formats.
 Ensure that the Shire’s website meets contemporary good practice.
 Marketing is consistent to the accessibility standards for information.
Outcome 4

Equality in Staff Services

People with disability receive the same level of service from the staff of the Shire of Cunderdin as
other people receive from the staff of the Shire of Cunderdin.
Strategy
 Ensure that all employees, existing and new and Elected Members are aware of disability
and success issues and have the skills to provide appropriate services.
 Ensure that information and resources are readily available to staff and volunteers on
Access and Inclusion.

Outcome 5

Access to Complaint Mechanisms

People with disability have the same opportunities as other people to make complaints with the
Shire of Cunderdin.
Strategy
 Ensure that grievance mechanisms are accessible for people with disability.

Shire of Cunderdin
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Outcome 6

Participation in Consultation

People with disability have the same opportunities as other people to participate in any public
consultation with the Shire of Cunderdin.
Strategy
 Ensure that people with disability are actively consulted about the DAIP and any other
significate planning processes.
 Ensure that people with disability are aware of and can access other established
consultative processes.

Outcome 7

Accessing Employment Opportunities

People with disability have the same opportunities as other people to obtain and maintain
employment with the Shire of Cunderdin.
Strategy
 Recruitment practices ensure equal opportunity of employment. The Shire promotes itself
as an equal opportunity employer. (Incorporate into the Workforce Plan)
 Staff induction to include Access and Inclusion.
 Form a Disability Access and Inclusion Committee.
 Individualised Return to Work Programs.
 Encourage all staff to improve positive mental health and wellbeing.

Outcome 8

Monitoring and Review

New outcome resulting from the Plan Review.
Strategy
 Review the DAIP annually.
 Regularly report progress on the implementation of the Plan.
 Review the Shire’s Access and Inclusion Policy every five years.

Shire of Cunderdin
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STRATEGIC REPORTING

Strategic Community Plan
The Strategic Community Plan maps out the Council’s intentions for the next ten years but it is
important to note that circumstances can change over the period. Events beyond the Shire’s control,
such as major storms, or changes to State or Federal government policies may require the Council to
rethink the timing of projects, or to reallocate funding to address new issues. The formal corporate
planning processes (see below) allows for regular review and Council has the capacity to review annual
budgets. To the best of its ability however, this Strategic Community Plan and the accompanying
Corporate Business Plan sets the direction for the Shire’s future and the Council projects and
programs.
The draft plan was adopted for community consultation in May 2017, with final adoption on the 15th
June 2017. It was reviewed on 15th November 2018 and every 2 years thereafter, the two-yearly cycles
will alternate between a minor Strategic Review and a Major Strategic Review.

Our Vision
A Place for People, A Place for Community
Our Aspirations are:
 A community that cares, and a place where community matters
 A great place to live and visit because we take pride in our local area
 A vibrant and active community, inclusive and welcoming for young and old.

Shire of Cunderdin
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Progress Report on Strategic Community Plan
Key Result Area 1

Social/Community

We are a connected, friendly, industrious and diverse community that fosters inclusion, resilience and self-sufficiency, where people feel safe, capable
and supported in their endeavours.

Reference

Strategies

Status

S1.1.1

Build community capacity by developing
and hosting events and community-based
activities.









S1.1.2

Assist community group implement
promotional strategies and grant
application for events and community
activities.
Upgrade facilities in line with the DAIP
plan
Develop and implement programs
suitable for the youth and aged.

 Kept in contact with community groups and the Community Development
Officer has been available to assist any community groups with grant
applications.

Assist the facilitation of regional health
services
Develop an age appropriate
accommodation strategy

 Construction Finalised

S1.1.3
S1.1.4

S1.2.1
S1.3.1

nd

Carols in the Park – 2 December 2018
Australia Day Breakfast – 26th January 2018
Meckering Men’s Shed Bowel Cancer Morning Tea – 8th May 2019
Box Rally – 8th May 2019
Cunderdin K9’s in the Park – 5th April 2019
Purple Bench Project – 21st May 2019
Ninja Warrior Course – 31st May 2019

 Upgrades are considered each year during budget deliberations.
 Worked alongside the Wheatbelt Youth Council to provide activities for the
youth in the area, such as Ninja Warrior day and Purple Bench Project.
 Together with the Cunderdin Tammin Meckering Aged friendly Steering
Committee held many senior events such as the Meckering Men’s Shed
Bowel Cancer Morning Tea.

 To be commenced in May 2020.

Shire of Cunderdin
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Key Result Area 1

Social/Community

We are a connected, friendly, industrious and diverse community that fosters inclusion, resilience and self-sufficiency, where people feel safe, capable
and supported in their endeavours.

Reference

Strategies

Status

S1.4.4

Facilitate volunteering within the Shire.

S1.5.1

Develop and implement and Aboriginal
Engagement Strategy.

 Have advertised for anyone wanting to volunteer when holding programs
during the school holidays and any community events.
 Community Development Officer assist the CRC and any voluntary groups
with any projects being run within the Shire.
 Constantly looking into funding opportunities.

Shire of Cunderdin
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Key Result Area 2

Environment

We value, and work to nurture and enhance our natural environment and prioritise the protection of our natural resources in all endeavours, managing
resources consumption and reducing waste, preserving and protecting buildings and places of heritage and indigenous significance.

Reference
S2.1.1
S2.2.1
S2.3.1
S2.3.2

Strategies

Status

Implementation of the Water Efficiency
Management Plan (WEMP)
Promote Sustainability initiatives within
the Shire.
Preserve and protect buildings in line
with the Municipal Heritage Inventory.
Liaise with the stakeholders of Cunderdin
Hill and Bulgin Rock with regard to the
preservation & promotion of these sites.



Commencement with the construction of the Town Dam in May 2019. Other
water efficiency to be consider in Budget deliberations.
 The Shire fund remanent vegetation fencing and tree planting projects
throughout the shire.
 The Shire fund the preservation of the museum building and has reviewed
grant funding to repair items identified to be fixed.
 The Shire maintains and promotes both sites.

Shire of Cunderdin
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Key Result Area 3

Economic Development

Our local economy will continue to thrive and prosper as we support and foster industry, initiative and innovation in seeking new opportunities to
enhance our Shire’s economic health.

Reference
HF3.1.1

Strategies

Status

HF3.4.1

Encourage new businesses through
information incentives and land use
provision.
Provide land use for commercial and
industrial growth, light commercial and
the airfield.
Review land use strategy to provide for
diverse housing needs, considering
affordability, lifestyle and Independent
Living Units (ILU’S) for the aged.
Explore diverse income streams,
including grants.
Facilitate the development of the airport
and surrounds.
Develop Visitors Centre / Café.

HF3.4.2

Rebranding of the Shire.

HF3.1.2

HF3.1.3

HF3.2.1
HF3.3.1



The Shire is in the motion of updating the Town Planning Scheme to allow
more business to operate.

 Through the proposed new Town Planning Scheme the Shire has identified
and allowed for more industrial land. The Shire continues to assist with the
development of the airfield.
 The Shire has constructed age appropriate accommodation and through
change to the Town Planning Scheme will allow for greater diversity in
housing density.
 The Shire constantly applies for grants in a number of areas, in order to run
programs and complete projects.
 The Shire continues to negotiate with the entrepreneurs over the
development of the airfield.
 The Shire has established a tourism committee that will investigate these
issues.
 It was consider for the 2019/20 Budget, but was not funded

Shire of Cunderdin
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Key Result Area 4

Infrastructure and Transport

We work together for the provision of essential services and assets to support our growing community.

Reference
ED4.1.1
ED4.1.2
ED4.2.1
ED4.2.2

ED4.2.3
ED4.3.1
ED4.4.1

Strategies

Status

Develop a Regional Economic Plan.
Lobby and advocate for improved
services.
Infrastructure Asset Management and
Renewal
Maintain and enhance the local
environment, improve major distributor
roads.
Develop Asset Management Plans for
community facilities and assets.
Review roads infrastructure for safety
breaches.
Maintain the Town Halls frontages.

 This has not been completed.
 The Shire continues to lobby to increases services including, health, roads,
doctors and recreation facility.
 The Shire is developing an asset management plan and a long term financial
plan.
 The Shire continues to improved its road network and is developing a five
year road program.
 This will be completed in June 2020.
 This occurs on a regular basis and improvements are made as required.
 The Town halls are maintained as a part of the Budget program.

Shire of Cunderdin
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Key Result Area 5

Civic Leadership

Out Councillors and community leaders have vision, are accessible, act with transparency and integrity, and act in good faith in behalf of their
constituents. .

Reference
IT5.1.1

Strategies

Status

IT5.2.1

Governance Framework – Provide a fully
integrated robust governance framework
with annual reviews of the Shire’s
governance framework, policies,
management practices, delegations, risk
management framework and periodic
reviews of the Code of Conduct and Local
Laws.
Develop and Implement Service Plans and
IT Plans.
Elected Member Leadership.

IT5.2.2

Financial Sustainability and capacity.

IT5.3.1

Lobby and advocate for improved
services, infrastructure and transport.

IT5.4.1

Ensure sound long term financial
management and deliver value for
money.

IT5.1.2

 The Shire will complete its Governance Manual in October 2019.
 The Policies, Delegation, risk management framework and Code of Conduct
are reviewed as required by legislation and all amendments are put to
council.

 To be Completed by June 2020
 Training and Leadership courses are offered to Councillors on a ongoing
basis.
 The Shire operates within its adopted Annual Budget. Budget reviews are
undertaken to ensure that the Shire is not operating its outside its financial
capacity.
 Council continues to lobby the state and federal government for improved
services. The Shire will receive additional funding in 2020/2021 to complete
necessary road works.
 Long Term Financial plan to be completed by June 2020.
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